
No. 1 9/25l201 9-NCM&HKA (e-37279)
Government of lndia, Ministry of Textiles

O/o Development Commissioner (Handicrafts)
National Crafrs Museum & Hastkata Academy (NCM&HKA)

Bhairon Marg, pragati Maidan, New Dethi_ 110OOO1

--_---___Website. https://www.nationalcarftsmuseum.nic.in, email: matltonhhm(oqmart co.rl... r.. ..i___+;;=H:i..;..: . . ... .. .,

Applications are invited from the candidates meefing the eri8ibirity criteria as mentioned for
Young Professional, Details are as follows:

1. Name of position 
. 
young professional (yp) Curation, Research & Coordinahon

2. Number of position 1(One) l

ctRcut-AR
Date: Jb May 2026-

Coordination of events / visits involving national and internadonal

cultural

and Ms
h andle

3. Age limit Candidates should be below 35 years of age as on 13 lun 2026.

4. Period ofcontract lnitially for a periodofl (one) year which is extendable up to 03

Desirable

Qualifications /
Skills Experience

years (1 + 1 + 1 ) - one year at time, depending on the performance
evaluation. No extension can be granted after three years.

5. Remuneration (per A consolidated aftount of Rs.60,000/- (Sixty Thousand) (minus
month) Professional Tax /TDS as applicable) will be paid to yps setected

subject to satisfactory performance.

6. Educational Master,s Degree in Museology / History or Art / Ancient lndianQualification History . Cultural Studies / Fine Arts / DesiSn / Textile Studies /Essential Museum Studies or any related field from a recognised unjversity /
lnstitute

/. Lxp€flence M in. 3 yea rs of port-qualification experience in the followingEssential areas:-

Curation and conceptualization of exhibitions, in museum /
cultural institutions.' Research and documentation related to crafts, collections,
handicrafts and handlooms

L high -level delegations
Ph D degree in relevant subject mentioned above.
Prior experience of working in a national level museum,
institu6on, or research organisation
Knowledge of lndian crafts, textiles and material culture
Stront communication, drafting and presentation skills
ProJiciency in computer applications, digital documentation
Office tolls, Ability to work in a team, mulhtask an.turnce ro s/ Aoltty to work in a team, multitask and
coordination responsibilities effectively.



Primarv Roles Support the Museum in :'

- 
- ' .. .,:. {a) curation and conceptualisation of exhibidons

Responslblllnes 
undertaking research and documentation related to

crafts and collections

(b) Coordination and facilitation during visits of nailonal

and international high-level delegations.

(c) Bridge the functional gap arising due to shortage of

sanctioned posts and ensure continuity in delivering th4e

L
objectives of the Museum and Haskalah Academy

2. Eligible Candidates are required to send scanned copies of completed application form

(Appendix-l) along with self-attested documents (as required) at mailtonhhD@sm?i!'c!fn'

latest by 21days from publication of advt in employment news '

3. The Performa a nd terms a nd conditions mentioned in O M dt 24 Feb 2025 are attached

at Annexure-l & Annexure ll. However, it is cla rified that the provisions conta ined in the prese nt

circular shall prevail over the Suidelines stipulated in the aforementioned OM dated 24

February 2025.

Encl; As stated

Copy to

1. O/o Dc(Hc) AD(IT) - with a request to upload the circular on O/o DcHc)' website

it.dch@handicraft s.sov.in, manoi,kr.dch@Smail.com

2. MR.VikasJha /c Museum website - with a requestto upload the circularon websit€

vikas.jha @silvertouch.com

3. Notice Board. / Guard File

(Museum)



&pforma to aDplv for the post ofyounq professional at NCM&HKA 
Annexure A

YP ( Curation, Research & Coordination)Post :

Name

Father's Name

Date of Birth

lddresi

Qualification

Paste you tatest picture

Contact Number
. .-L

t-mail
l

Mobile Number

Ed ucationa I ela tification {1O'i o nwa rds)

!sq!u!91 Year of Passing Marks Obtained Remarks

i
professional quilmcatton

Qualification I tnstitution i- Tr__ Yea ol lgrrq Marks Obtained Remarks

_f
Experience in Computer :

Prer.ious Experience (Give Details) .

,Any of her Information-

Certification

l. ..................------ ----son/daughterof __-herebycertif),thatlhe informarion is rue and correcr to thetresrofmy holu g; -a -y uppl"ulion can be summarirv rciecrerr

Xrl":,T;fnff."*r 
at an] srage. Funher. I have read rhejerms and co'nalion. io, uU"." assignmenl and

Date

l)lace

(Signature)

Name



No A'42011/6/2023-Establishment

Government of lndia
Ministry of Textiles

lJdyogBhawan, New Delhi
Dated lq$ebruary 2025

OFFICE MEMORANDUM

Subject: New Guidelines for EnBagement of Young Professionals/ Consultant Grede - 1/ Consultant
Grade-2 in Mlnisirv otTertiles as lndependent Consultants.

ln supersession of this Nl nistry's OM N0.42011/1712021'Estt dated 28.03.2023 for tneagement

of Young professionals (YPs) if Ministry of Texties, the following €uidelines are bein8 prescribed for

engagement of Young Professio )als / Consultanl Grade 1 / Consultant Grade 2 in Ministry of lextiles
until such time a5 these guideliies .re modified further. These guidelines will conre into effect froni the
date of issue.

1. Backg.ound: The M niitry of Textiles is responsible for policy formulation, plan.ing and
development of the Textiles lndustry. The Ministry handles the core 5chemes for development of Textile
ndustry viz. Amended 1UF5 TATUFS), Production Linked lncentive scheme, ntegrated processing

Development Scheme (IPDS). S.henre for Capacity Euilding in Textile Sector (SAMARTH), pM-MtTRA,

ntegraled Textile Parkl (5lll,), Scheme for lhcubation in Appa.el manulacturing (SIAM), and
Textile Cluster Developrrrenl Scheme {TCDS), National Technicel Textile Mission (NTIM) etc. it ts
conside.ed useful to ulilLre the n to build orSanizational capacity, stren8then progiamme monitoring,
schernes formulation, evaluat on, project monitorinS protection, developm€nt of iextile indus!ry ir the
co!ntry and promotion of lndlar Textile in the world.

KeepinS in mind all these de!elopments the Minktry needs to strengthen itsell wiii high quality
resources in the required areai Therefore, the Mristry proposes to engaSe YounS professtonats /
Consultant Grade 1/ Corsulleft Grade 2 as lndependent Consultants for its various 0ivisions.

2. Type ard Tenure of Engagement

lr.

The tngagefients shall be at three levels - Young Professlonals, Consultant Grade 1, and

Consuhant Grade 2. They shall b€ collectively known as lndep€ndent Consultants (tCs).

The engag€mert \,ill be pu.ely on a contractual basis.

Ihese engaged pr:rsonnel shall have the legal status of an independeni consultant vis e

vis, Ministiy of Tc \t Les and shall not be regarded, for any purposes, as be ng either a 'staff

membe/ .rn ofii.,.l' of Ministry of lextiles. Accordingly, nothing within or relating to the
Contract shall est.rblish the reLationship of employer and employ€e, or of princlpal and

agent, between M nistry of lextiles and the lndependent Consulta.ts.
The enBagenenl thall be initia ly for a period of two years which nray be extcnded up to
further three yearj{1+1}1), dependinS on the performance evaluation.

iv.

x' PaSe 1 of 8



No. A-42011/6/2023-Establishment

3. Qualification, Experienae and Vacancies: Appllcants with the follo\i/ing qualificadons and

experience would be considered for engagement as Young prof-"ssonas / Consultant G.ade 1/
Consultant Grade 2.

3.1. Essential EducationalQuallflaatlon:

Master DeBree from a recognired university/institution in the discipline relevant to ahe Job

Description.

3,2. Desirable q!alilication: As specifled bythe concerned 0rvision of Ministry ofTextiles as per

actualwork requirementofth€ verticals (willbe notified at tlre time of advertisement).

3.3. Experience, Age and remunelation:

Poshion Upper A6e

Limlt (as on
01".,uty of Year of
Advertisement)

Post qualification
Exp€rience Yearst

Relevant
experience
(No. of yearsl

YounB Professionals 35 years MinimLinr l year 0

Consultant Grade 1 45 years Min nr!m 3 Yea15 2

Co.sultant Grade 2 50 years Minim(rn) 8 years 5

rExperience includes up to 3 years for Ph.D. holder, provided no !vo.k experien.e is counted

durin8 these 3 years

3.4 Number of lndependent Consultants: The total numbe. of Independent Consultants to be

engaged by Ministry ofTextiles (MoT) shelldepe d on the a,:tual requirement at particular point

of time and provision of budget.

4. Selection Process: fhe selection of lndependent consultants rha I be done through a Screening

Committee and Selection Committee to be constituted with the approval of Secretary, Textiles.

5. Remuneratio:r and Annual Inhancement

5.1. Remuneration
L The remLrneration will b€ inclusive of all applicable tax€s and no other facility or allowance

will be allowed. The ranges of remuneration for each of the poritions are a5 Siven in the table

Posilion Remuneratlon per month {Rs.)
Yot,ng Profeasional* 70,000
:onsultant G.ade 1 30,000 ' 1,45,000
:onsultant Grace 2 1,45,000 - 2,65,000

PaBe 2 of 8
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No' a'42011/6/2023'tstablishment

*salaryofYP,stobe.lppointedakeshwillbefixedetRs.To,ooo/.aspernewN]TlAaYog,s

Suidelines.
*YP's and Consultants who have been recruited as per previous guidelines and are currentlY

working in this Mi.istry and will be completing their three Years !enure' their tenure will be

extend;d for anothcr two years (1+1)' based on their perfo'mance and as per

relommendatlon by lhe competert authorily {or extension of tenure The remuneration

would be as per guidelLlles prevalent at lhe time of recruitment'

ii,Remuneralionforal)yselectedcandidateslorconsulta.lGrade'l/llshallbefixed,basedon
the followinB:

a) The ran8e o{ ('1}runeration proposed in the above table for the position in whlch the

candidrte has beerr \ele'ted'

b) Years of ExPeri!nce

c) Last pay orawn (Shall be consid€red in SpecialCases where the telection Committee

determined that the candidate is exceptional)'

5.2. TA / OA: The lndependent Consultants may be tequired to travel to any place in lndia' while

on tour, TA / DA will be id!nissible to Young Professional as admissible to Section Otficer (level10)

and for Consultant Grade 1 afd Consultant Grade 2 as admissible to Under Secretary lLevel 11) of

the central Government

5.3. Extention ofTenure 3nd annual Enhancement of Remunerallon

i) The Extension oi tenu'e shall be allowed strictly on the basis of evaluation of

performance bv the respective wing head' the recommendation of the Wing Head for

extension of l€n!'e sh.ll be placed before Secretary (T)for approval

ii) The remuncral o' r)Jy be reviewed after completion of everY one Vear on annual basis

iii) rne nernuneratLon Lnhancement based on performance shallbe as follows:

Ei-a ncemen t i n nem r, n orati on

\il,]16rms6 6nty ro!,t e/assiSned worl

divrdual Conc,I rr / YP who have mad

,ntribution in hrs / rrer domain and have shown qualitY

put for provrdif8 l re d€sired outpu! on the assiSned

sk.

,nere rhe '.,, , vp/Constltant deronstrated

(emplary porforrr.'r (e in his / her domain and have

rade Outstandl )ll rr)rrtribution in Division< Works as

.pected D) I r6 "' ."'"rrtres on lhe assiSned lari

"re rne crrie' , : -o o.1 which lo% enl'ancement rs

lcommended shoJl(l be spelt out and brollght otrt in

:commend.tion to b. subm!!!ed-!o!ryr-t!:e- 
- -

Upto 5% of the remuneration

pto 1O lt ofthe remuneration
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Terms of Reference: The terms of referenae shall include tr'e outputs to be delivered and the
fLrnctions to be performed. The outputs and functions shal )e specrfic, mea5urable, attainable,
results - based and time-bound. Detailed TOR will be dra\^ r by respe.tive divisions an MoT to
which lcs are posted. The TOR wlll be deemed to be part of tr,e contract.

i. The lndependent Consultants will be paid monthly ,emuneration within 7 days after
completion ofthe month subrect to periodic completion of work certified by the controlling
O,flcer.

9. Working Hours and Leave

ii. The lncome Tax or any other tax liabl€ to be deducted as per the prevailing rules will be
deducted at the source before effecting the payment, for which MoT will issue TDS

cerlificates. Iodividual consultants shall be liable to pay Goodg and Sewice Ta!, as
applicable. MoT undertakes no liability for taxes or orher conrributions payable by the
tndividual consultant on payrnent made underthis Contract.

No. A-42011/6/2023-€stablishme.t

The enhancement of remuneration of upto 5% will only require the recommendation of
the WinB Head based on the performance of the lndcp.ndcnt Consultant.

However, the eoharcemeot in remuneration of n.rrs than 5% and upto 10% shall

require the rccommendation of the wing head to b,) placed before lhe Committee on-

Enhancement of Remuneration .onstituted unde, the Chairmanship of Additional

Se.retary, Ministry of Textiles or Competent Auir)Drity as ,rominated by Sea.etary
(Textiles) and subsequent approval of Secretary(T).

NotwithstandinB anything mentioned above, in no ca5e shall the .emuneration of any
individual Consultant shall exceed 1.35 times of the i.,ti1l remunerat:on.

Wo.kin8 Hours shall be as per office hours of Ministry, normally be from 9.0O AM to 5.30
PM during \,vorkin8 days includin8 half an hour lun.h break i. between. However, rn
exigencies ofwork, lndependent Consultants may be renurred to sit late and may be called
on Saturday/ Sunday and other holidays also. Such late sitting or worting on closed holidays
on exiSencies wil, not attract any additional remuneretron.

Paid leave shall be granted at the .ate of 1.5 days for ea h completed month. Accumulation
of leave beyond calendar year wilt not be allowed, Moreover, the absence up to one month
for any valid reason wil' be considered without remuner.tlon.

Attendance shallbe marked in the Biometric System.

,

iv)

vi)

5. Tralning: The lndependent Consultants shall mandalor v complete Dakshta for Young
Professionals course on icot within 2 months ,rom their joininS Further, concerned divisions may
design an lnduction module for each lndependent Consultant. Apart from this, ther€ sha,l be role
speciflc modules and each lndependent Consultant will go throuSh the training as and when dkected-

1.

8

ir.
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No. A-42011/6/2023-tsrabtishment

iv. Apart from above, the women tndependent Consultants may be eliSible lor maternity leave
as per the mater,rity Benefit {Amendment) Act,2017 issued by Ministry of Labour&
Empioyment vide terter No. S-36017/0302015-ss.t dated 12rh Aprit, 2017

Termination:10

12

il

ii.

The engagemerr .iiI be tenninated at any tjme by the Ministry by givlng 15 days, notrce or
pay in lieu thercof. S nrilarly, the Independent Consultant may also resi8n after givinC not ce
lor a similar peri0J
The Ministry re5fr!rs the right to terminate any independent Consuttant at any sta8e in
event of a serio!r l,r l!re to perform the task assigned or of failure ao observe any standard!

The Midistry rc... ^. s rre r 8ht ro waive ofr norr(e per od of tndependent ConrJtiart

Title Rights, CopyriiIrs, patents and Other proprietary Rightsr

I Title lo any e. iirIenl and supplies that may be furnished by MoT to the tndependent
Con5ullant for ine !erformance of any obligations under the Contract shall rest with MoT.
Any such equlp.1er I shall be returned to MoT at the conclugion of the contract or wheI no
onger n€eded !y idcrendent ConsiJttant. Such equipment, whe,r returned to MoT, shat
be in the samc .or:(J tron as delivered to the tndepeadent Consultant, subject to norm.
wear and tear, ),,C he / she shatt be liabte to compensate MoT for any damdge or
degradation o' . irq!ipment that is beyond normalwear and tear_

ii. MoT shall be . ll, rl to .ll intellectual property and other proprietary rights, including, but
not linrted to, patcnrr, copyriBhts and tradembrks with regard to products, proccsses,
inventions, idrr!, t.ov-how or documents and other materials which the lndependeni
consuitant has i r!, opcC forMoTundertheContractand whjch bearadirect relationlo or
are produced ( ,,.p.rcd or coilected in consequerce ol o. during the course of, the
perfornrnnce,, : if Co.i.nct, and the tndependent Consultant acknowtedges and agrees
that s!ch proci l ., aocuorsats and other materials constjtute worls made for MoT.

5ub -"ct to ,u,ctl.lrg provisions, all rnaps, drawinSs, photographs, mosatcs, plans,
reportr. estimire!. r...ommendations/ documents and alt other data compiled by or
received by th ,..r.ijtirdent Consuttan! under the contract shall be the prop€rty oi MoT,
and shdll be | .Lr. dva tabte for use or inspecton by MoT at reasonable time and tn
reasonable pl. i .,id \hall be treared as confiden(iat and shall be del:vered only to [7]oT,s
author 'ed o{I . :,,r , irpl€tron of work under the Contract.

iii. The Coisulta.' !..1 be required to si8n a Non,Disclosure Agreement for mandatory two
year c. )ling , ., Lrr. trost the Government contract completion, if they intend to lorn
foreigr Missic r i rnsr'llr nk ranks. (Subiect to workine on sensitive oost/work)_

Fort€ Majcl,re and . :i,r,r corditionsl

i. Force r"ijeLrr .,,f1j ,rein means any unforeseeable and i(esistible act of nature, any
act ol war (wh .,,r do.i,rred or not), lnvasion, revolution, insurrection, or any o!her acts of

. \.!-/x
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No A-420'tr/ 61 2023 Establlshmrir

a similar nature or force, provided that such acts ar,se 'r. , .auses beyond lhe control and
without the fault or negligence of the independenr cons,, i,r,rts.

ii The lndependent Consultant acknowled8ea and agrees t.ai. lvith respect to any obliSarions
under the Contract that they must perform in or for nf! a,,,.rs in ,,vh;ch MoT is engaSed in,
preparing to engaBe in, or disengagin8 from any peari:!,rping, humanrtarian or stmilai
operat,ons, any delay or failure to perform such oblig.l or! .rtsing kom or relatinS to harsh
conditions with n such areas or to any incidents of civ '-r.rrst occurrinB in such areas shall
not, in .nd of itsell constitute force majeure under the .orrr ract.

13. Audits and lnvesti8atlons: Each invoice paid bv MoT shall bc jrrb ect to a post.payment audit by
auditors, whether internal or external, of MoT or by other aitthorized ,rr)d qualified agents of MoT at any
t me durinS the term of the Contract and for a leriod of tlvo (2r yrars following the expira|on or
premature termination of the contract,

MoT shall be entitled to 3 refund from the lndependeot CoIru trnt for any amoonts shown by
such audits to have been paid by MoT other than in accordance !v tlr lhe ternrs and conditions of the
Contraci. The lodependent consultant aclnowledges and agrees that, irom trole to time, MOT may
condu€t an investieation and the lndependent Consuttant's obrgaion to comply with such an
investrBation sha,l not lapse upon expiration or premature terminar on ofthe Contract. The lndependent
Consultant shall extend lulland timely cooperatioo with any such rfsncctions, post-paymenr audits or
investigations. Such cooperation shall include, but shall not be lifir t.d to, the tndependent aonsuttant,s
obligation to make availabte his/her personal and any relevant dc.uDentation for such purposes ar
rea5onable times and on reasonable condit,ons and to gaant to tuloT access to the lndependent
Consultant's premi5es at reasonable times and on reasonable condit onl in connection with such access
to the lndependenl Consultant's personal and relevant doc!mental ron

14. Settlement of Oiaputes: MoI and the tndependent Consutla|t sha use their best etforts to
amicably settle any dispute, controversy or claim arising out of tl.e Contract or the breach, termination
or invalidity thereof.

15. Arbitrationl Any d spute, controversy or.laim between the p;lr es arising out of the Contract,
or the breach, termination, or invalidity thereof, unless settled an,c.rbty, as provided above, shall be
referred by either of the partjes to the Competent Authority as nonl ndied by Secretary (fextil€s) for the
settlement of the dispute.

16 Conflict of lnterest: The tndependent Coosultant shall be erp..ted to follo\/ all the rules and
.egulations of the Government of lodia which are in torce. He/ She rvt I be expected to disptay utmost
honesty, secrecy of office and sincerity while dlscharging his/ her duties. tn case the services oJ the
lndependent Consultant are not found satisfacto,y or found rn .o (ict v/ith the intererts of the
MoT/Government of lndia, his/her seNices will be liable to be term,fatecl wirhout assigning any .eason.

11. Generalterms and conditions:

i. Ministry of Textiles (MoT) may require the tndependeni Consuttant to submit a Statement
of Good Health from a recognized physician prior to co.rnencem€nt ol work in any olfice
of Ministry ol Textil€s.

ii. The lndep€ndent Consuhant shall be solely responsibte for taking out and for maintaining
adequate insurence required to meet any of his/ her obligations under the contract, as well
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No. A'42011/6/2023-Establishment

as for srran8ing, at the lndependent consultant's sole expense, so(h life, health and other
fo.$s ol insuaance as the lndependent Consultant may consider to be approprlate to cover

the period during which the lndependent Consullant provides services under lhe conlract.
the engagement as lndependent Consultant is subject to verification of documents related

to educationel qualification and experience. lf any inlormation / documents submitted hY

Independent Consultant are found false / wrong at any stage, his/her engagement will be

terminated immediately and appropriate action will be taken against hlm/her as per rules.

lndeperident Consultant will be governed by the official Secrets act, 1923, as amended

kom time to time and will not disclose to any unauthorized person(s) any information /
data that come to their notice dur ng the period of their engagement as 'Yo!ng prol€ssronal

/ Consultant Grade 1/ Consultant Grade 2 in the Mini5try. All such information / records /
papers / software/ ema ls etc. wil be prope(y of the Govemment.
The lndependent Consultant shall not adve(ise or otherwise make public for the purpose

of commercial advantage that lt has contractLral relationshlp with Mlnistry of Textiles r-le/

she shall not, in any manner whatsoever, use the name, emblem or official ser oi the
Government of lndia or Ministry ot Textiles or any abbreviation of the name of Ministry of
Text les, in aonnection with business or otherwise without the prior written pernrission of
the competent autho.ity of Ministry of lextiles
The lndependent consuhant shall be expected to conduct himself/ herself n accordance

wlth the rules and re8ulations of the Government of lndia. He/ She will be expected to

demonstrate high moral charact€r, integrity, secrecy of office and dedrcatiorl to work while

discharging his / her duties. ln case his/ her services are not foLrnd satisfaclory or found to
be in conflict with the interest of the Mininry oI Textiles/ Government ol lndia, his/ her

services will be terminated forthwith, without any notice period or compensation.
ln General, the lndependent Consultant shall neither seek nor accept instructions hom any

authority external to MoT in connectlon with the performance of his/ her obligations under
the contract. The lndependent Consuhant shall not take any action in resp€cl of lts
performance of the Contract or otherwise related to its oblgatiofls under the contract that
rnay adversely atfect the interests oI MoT, and he/she sha lperfonn lheir obligarions under

the contract with the fullesi regard to the interesi of MoT. The lndependent consultant
warrants that he/ she has not and shall not ofier any dlrect or rndirect benefit arisirrS from

or related to the performance of th€ contra.t or lhe award thereof to any representative,

official, employee or other agent of MoT. He/ She shall comply with all laws, ordinances,

rlles and regulations bearing upon the performance oi h;s/ h€r obliSations under the
coatract. ln the perJormance of the contract, lhe lndependent congultant shall comp y with
the normal stindards ol Conduct. Farlure to comply wilh the same i9 ground for terminalron

of the lndependent Consultant for cause.

Prohibitron o{ Sexual Exploitation and Abuse: ln the perlonnance of the Contract, the
tndependent Consultant shall comply wilh the "Sexual Harassment of Women at workp ace

{Prevention, Prohibition and Redressal) Act, 2013". The Lndependent Consultant

acknowledges and agrees that any breach of anY of the provisions thcreof shall .onstitutc a

breach of an essential term of the contract, and, in addition to any other leBal rlShts will

attract penal provisions. ln addition, noth;ngtherein shall limit the .ight oi MoT to refer anv

alleged breach of the foreSoing stardards of conduct to the relevant nationaL aLrthorir,es

lor appropr ate legal actio..
ln the unfortunate event o, the death, injury or illne5s while serving Ministry of Text les, lhe
independent consultant or the next of kin shall not be entitled to anY compensation or

x*
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x. The lndependent Consultant will be required to submit a police verification repon from
their concerned police station and also submit a medical-cum"fitness certificate issu€d by
any aurhorized Medical Practitioner prior to enga8ement.

xi. The engagemeni of Conruliants shall be done i:r accordance with the provrsions contained
in GFR 2017 under Rule6 177 to 196

xii. The period of enSatement would commence from the date of jolning at Minrstry oI
Tertiles.

xiii. The per od of engagement as lndependent consu,tant will not confer any claim or .ight for
subsequent entaSemeot/ employment with N4inistry of Textiles or any other Governmeni
Deoartment at a later date.

xiv. Where the Secretary, Minist.y ot lextiles ls of lhe opinion that it is ne(essary or expediefl
to do so, it mry by order and for reasons to be recorded in writin8, relax any of the

Provisions.

18. YounS Professional/lndepe.dent Consultants e.gaged under the previor.rs guidelines, shall
continue to be Boverned by the terms and conditions of those guidelines ta:l the expiry of their existint
contract Any extension oftenure will be subjected to these n€w Buidelines.

19. Tlere guidelines shall not be appljcable to retired government servants hired as consultanls.
The same shall continue to be governed under the extant guidelines of Oof,

2A. This issues with the concurrence of AS&FA vide C.No.

Hon'ble M nister of Textiles.
52258 dated 04.02.2025 and approval o{

\-.,,/ .4-5

Xa\\"
(HarlKishore)

Under Secretary to the Govt of lndia
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